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CEO & CFO Heterogeneity and Audit Opinions

—CEOQO Status and Power Regulation

PAN Chen, CHANG Huabing

( School of Accounting, Nanjing University of Finance & Economics, Nanjing, 210046)

Abstract: This paper examines the relationship between a series of characteristic differences of CEOs and CFOs of

listed companies and audit opinions based on the sample of A—share listed companies in 2012-2017. The study finds

that the heterogeneity of gender between CEO and CFO significantly increases the possibility of auditors publishing

standard audit opinions. The heterogeneity of age significantly reduces this possibility, while the heterogeneity of

academic qualifications and the types of audit opinions do not show significant relationship. Further research on the

heterogeneity of CEOs and CFOs finds if CEOs are male and CEOs are seniors, the probability of the company

obtaining standard audit opinions significantly increases, and that the organizational power of the CEO can promote

their relationship. The article shows that when listed companies configure corporate governance structure, they should

avoid too much age difference and properly maintain the proportion of heterosexual executives, thus improving the

quality of accounting information.
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