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Discussion on Improving the Effectiveness of

Public Recruitment in Colleges and Universities

LIN Feng

( Personnel Department Fujian Business University Fuzhou 350012 China)

Abstract: Public recruitment is an important channel for colleges and universities to select and employ suitable
talents. However there are many problems in it such as lack of long—term and complete human resource planning
ineffective recruitment scheme and defective examination methods. In accordance with the school’s strategic
planning for its development and the demands of social development colleges and universities should use both
qualitative and quantitative forecasting methods combining the internal and external supply and other comprehensive
factors to prepare the human resource planning and make a more scientific recruitment plan broaden the distribution
channels of the recruitment plan with the help of the Internet and choose proper assessment methods for written
examination and interview according to different requirements of the public and professional jobs for a better match

between the person and the post and higher effectiveness of recruitment work.
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