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Fig.1 Teacher leaning beliefs and the psychological capitals of the participants
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Tab.3 Teacher learning characteristics

Fig.2 Dynamic negotiation process of business English
teachers” learning beliefs and practices from the

perspective of psychological capital
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On College Business English Teachers” Teacher Learning from
the Perspective of Psychological Capital

CAI Jianing' ZHENG Xinmin®
(1. College of Foreign Languages Fujian Normal University Fuzhou 350007 China;
2. Institute of Linguistics Shanghai International Studies University Shanghai 200083 China)

Abstract: This research conducts a one—year follow—up qualitative study of three college Business English teachers
from the perspective of psychological capital exploring the dynamic development and interactive relationship between
the belief and practice changes of their teacher learning. The research finds out that: 1. The psychological capital of
college Business English teachers has great difference because of the effect of such individual characteristics as early
English learning business English—related career development and commitment of business English teacher identity
organizational environment and social culture among which the differences between their optimism and hope are
obvious. 2. The beliefs and practices of teacher learning of college business English teachers are different due to such
factors as personal attribution concentration and external support in their psychological capital which reflects
different cognitive tendencies and emotional responses with the integration of specific situations. 3. Positive
psychological capital can help college business English teachers avoid shortcomings eliminate cognitive conflicts and
negative emotions and prompt them to adopt a more open mindset when learning to teach business English online and
thus change their teaching belief through establishing self —identification conducting collaborative research and
achieving academic degrees.
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