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Tab. 1 Horizontal comparison of high—level talent policies in the three provinces
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Tab. 2 Regression analysis of policy satisfaction and effect
B 1 B 2 R 3 FRAL 4
AR B t B ¢ B ¢ B ¢
P AL i
BetZ B IR -0.07 -0.08 -0.03 -0.30 0.10 1.89 T 0.06 1.27
AA B 0.04 0.35 0.13 1.09 0.12 1.69 T 0.09 1.59
AR -0.07 -0. 60 0.01 0.11 -0.01 -0.18 0. 04 0. 47
AAR &
B, 0.05 0. 49 -0.02 -0.36
B 8 0.19 1.o1t 0.17 2.66" "
{E5 0.15 1.89 F 0.01 0.15
AR 0.02 0.27 0.03 0.59
T A -0.02 -0.23 -0.05 -0.97
FE A il -0.04 -0.48 -0.11 -2.25""
A TR RS -0.01 -0.15 -0. 08 -1.81
11 BAERF 44 0.07 0. 74 0.15 2.58""
it H - 3R -0.03 -0.28 0.04 0. 47
PR G 0.05 0.43 0.06 0.83
B4 il 0.14 1.59 0.06 1.03
AR? 0.01 0.19°"" 0.05"" 0.19"""
F 0.39 2.93""" 2.96""" 4.01°*"
* % % P<0.001 * % P<0.01 * P<0. 05 il P<0.1
120 | ] 120
100 100
X 80 * 80
% 60 % 8
S, :
20
20 I
0 I I = i R % AN il g &
"8 e@*@ /iig\» i@ x‘i@r‘% >§‘§\ T .v;%k P &O\T\” .fgj\—& ey & P ‘\\5‘% @fl’\& iﬁé
FFEF T A |

RERTE sBERAL nERITH sEBRAL
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Tab.3 The coding results of subject analysis
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Incentive Effect and Innovation Strategy of High—Level
Talent Policy: A Mixed Method Study Based on Colleges
and Universities in Fujian Guangdong and Jiangsu Provinces

TANG Jie' YU Wangiu®
(1. School of Economics Fujian Normal University Fuzhou 350117 China;
2. Fujian Talent Development Research Center Fuzhou 350007 China)

Abstract: In recent years the policy system of high—level talents in colleges and universities has been gradually
established in China. This paper based on exploring how high —level talent policy is implemented and works in
colleges and universities is aimed at filling the blank in current talent policy research and providing a basis for policy
innovation. This paper adopts a six—stage mixed method and makes a qualitative and quantitative study of various
talents’ needs and satisfaction based on a survey of 46 colleges and universities in Fujian Province. By borrowing the
experiences of talent policy in Guangdong and Jiangsu Provinces and on the basis of summarizing and analyzing
related data this paper explores how the current policy can meet the practical needs and puts forward some
suggestions on policy innovation in four aspects of talent introduction service incentive and cultivation.
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Xi Jinping’s Concept of People’s
Well-Being and Its Path of Practice
XIE Meijie" WANG Jie"
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b. College of Economics Fujian Normal University Fuzhou 350117 China)

Abstract: The people’s well-being is the starting point and ultimate goal of all practical work. Xi Jinping’s concept
of people’s well-being with its distinct excellent traditions theoretical origins ideological inheritance and practical
foundations has developed and deepened the Marxist view of people’s livelihood and become a theoretical guide to
promote the steady development of China’s economy and achieve the great goal of common prosperity of the people.
In the new era in order to improve people’s well—-being we should stabilize the financial expenditure of people’s
livelihood practice good governance and develop an ecological civilization. This is not only the value orientation of
socialist countries but also the inevitable choice for China to build a well-off society towards common prosperity.

Key words: Xi Jinping; concept of people’s well-being; basis of formation; path of practice



