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The Choice of Cross—Border E-Commerce Logistics
Mode from the Perspective of Consumer Experience

—A Case Study of Fujian Free Trade Zone

YANG Zi

(School of economics Fujian Normal University Fuzhou 350108 China)

Abstract: logistics as an important part of cross —border e —commerce system has different modes that influence
consumers’ experience and the development of the free trade zone. By integrating the main factors influencing the
consumer experience under different logistics modes the AHP model is used to make a quantitative empirical study on the
enterprises under Fujian Free Trade Zone. It is concluded that the model of free trade zone or bonded area is the logistics
mode that can best meet the needs of consumers. Fujian Free Trade Zone should improve the logistics mode from product
protection value for money delivery speed and other aspects. This paper then puts forward constructive suggestions on
the selection and innovation of the logistics mode of e—commerce enterprises which plays an important role in guiding the
development of cross—border e—commerce enterprises in the free trade zone.

Key words: cross—border e—commerce; logistics mode; consumer experience; Fujian Free Trade Zone
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A Study on Evolutionary Game of Employee Adoption in Hospital
Performance Salary Reform

FANG Xinglin

( School of Economics and Management Huangshan University Huangshan 245041 China)

Abstract: The implementation of the performance salary system is the focus of the current reform of public hospitals
in China and it is also an innovative measure to improve the management system of public hospitals in China. In
order to discuss the coping strategies adopted for public hospital staff performance salary reform this paper first
abstracts some factors influencing management according to the actual management environment of domestic public
hospitals. Based on certain research hypothesis this paper then constructs an evolutionary game model of employee
adoption strategy in the public hospital performance salary reform by replicating dynamic equations and combining
with system phase diagram and analyzes the steady state of employee evolutionary game and the path of evolution.
The results show that the main factors influencing the choice of public hospital staff performance salary reform strategy
are hard work cost mnormal income and extra income and coefficient of the excess income distribution etc. The
public hospitals should build employee information sharing channels and mechanisms in implementing the performance
salary reform reduce cooperation risk among employees maximize excess returns and try to find the optimal excess
return distribution coefficient to ensure a smooth advance of the performance salary reform in public hospitals.

Key words: public hospitals; performance salary; evolutionary game



