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Research on Reform in University Teachers Management
in the Big Data Era

Based on the Transformation of Individual Behavior

QIN Dan® QIN Jingyun”

( a. Faculty Development Department; b. School of Media and Exhibition
Fujian Business University Fuzhou 350012 China)

Abstract: Big data has had a profound impact on economic and social development namely the behavioral change
of individuals to maximize the common interests of both sides in decision — making by resolving information asymmetry
with big data. Transformation in individual behavior has also influenced college teachers significantly which includes
paying more attention to equivalence in interests between colleges and teachers the deviation between the ability
difference of college teachers and the misplaced development direction of colleges which leads to multiple job choices
and the learning effect and interaction effect of college teachers” behavior. These effects lead to the increasing
instability caused by the flow of teachers the contradiction between the assimilation of the system for university
teacher management and differential in development and the demonstration effect of high — level talent mobility leads
some universities to become talent transfer stations. Thus universities should create a community of shared future
build teacher management system based on big data implement differentiated teacher management services and
improve the teacher assessment and evaluation system in order to promote the development of universities.
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