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Evaluation and Improvement of Teaching Quality of Applied
Undergraduate Colleges and Universities in China
based on Incentive Theory

HUANG Xiurong
( School of Finance Fujian Business University Fuzhou 350012  China)

Abstract: A scientific and perfect teaching quality evaluation system is an important guarantee to improve the quality
of personnel training promote the professional development of teachers and enhance the comprehensive strength of
colleges and universities. Based on the guiding role of incentive theory in teaching quality evaluation this paper aims
at the main problems existing in the evaluation of teaching quality of applied undergraduate colleges and universities
in China such as unreasonable choice of subjects biased standard setting lack of supervision in the implementation
process and limited application of results. This paper adheres to the evaluation orientation of pluralism

heterogeneity fairness and utility and proceeds from the aspects of rational selection of evaluation subjects

classification and setting evaluation criteria strict standardization of evaluation process and scientific use of evaluation
results. Finally this paper puts forward the improvement strategy of teaching quality evaluation in applied
undergraduate colleges and universities in China so as to speed up the promotion of teaching quality and the
construction of teaching staff in applied undergraduate colleges and universities in China.

Key words: incentive theory; applied undergraduate colleges and universities; teaching quality evaluation;
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