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Fig.1 Connotation model of professional

competence based on professional identity
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Fig.2 Curriculum for vocational skills certification
R ( 1) R ( 3) 13 2 .
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Tab.1 Results of single factor evaluation
55 28 12 5 0
56 20 14 10 0
16 26 34 24 0
12 30 40 18 0
48 32 12 8 0
20 30 20 30 0
1 B:
R: B=(0.34 0.2 0.07 0.07 0.2 0.12)
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Construction and Application of Professional

Competence Based on Professional Identity
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Abstract: Students’ lack of professional identity not only hinders the growth and sustainable development of their
professional competence but also becomes an obstacle to the school—enterprise collaborative education. To solve this
problem the Fujian—Taiwan school—enterprise talent training project of the industrial engineering of Fujian Business
University puts forward the connotation model of professional competence based on professional identity to reform and
innovate in the training mode of professional competence based on professional identity to strengthen the students’
professional identity by school —enterprise progressive education to cultivate the students’ professional competence
through the strategies of “one center double lines and three systems” and to evaluate the students’ professional
competence of the project with the fuzzy comprehensive evaluation method.
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